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Introduction

Stephan Surber

Senior Partner

Dear Readers,

In 2020, we witnessed a real revolution that unexpectedly affected a lot of businesses and within
just a few weeks changed entire industries, as well as local and global markets. The coronavirus
pandemic, and the restrictions it brought along with regards to isolation, the new sanitary
requirements and the lockdown that was introduced as a consequence have posed several major
challenges for employers. One of the priorities has been to ensure organisational continuity, and to
allow staff to carry on their work in a new model.

Itis highly probable that many businesses have already gone through the worst of it, being forced
to stand up to a challenge that entailed instant upgrade in digitisation and a profound digital
transformation of their organisation, as well as developing the ability to manage a team remotely and
the readiness to swiftly adapt to a new reality. Some industries were hopeless and helpless in this
struggle, and they reported significant drop in sales volumes. Some sectors such as: e-commerce,
technology, digital, healthcare & life sciences, distribution, logistics, or storage - managed not
only to face up to the challenges but also, and quite surprisingly so, to take advantage of the wave
of changes and develop their business activities. The new tasks and objectives were frequently
linked to the need of acquiring new talent, and effective recruitment became the steppingstone for
success.

2020 was also a challenging year for a lot of employers, who started prioritising the safety, security
and stability of their terms of employment. HR specialists were suddenly faced with new duties
such as the urge to adapt to teleworking and providing extensive support to employees facing with
the stresses and difficulties of remote / home office.

The growing lack of market security has led to a significant depletion of the pool of seasoned
professionals ready for a career change. Having said this, there has been growth in the number of
people who, given the reduction in employment, were ready to take up new professional challenges
almost offhand.

Because many projects were either frozen or suspended, the first half of 2020 made its mark on
the recruitment industry. Yet already in 2021, we noticed a major recovery. The data collected by
the PageGroup's Swiss Market Barometer* reveal that at that time 57% of the surveyed employers
were open to recruit again in Q4 2020. It is clear to see that more and more businesses and sectors
of the market are coming back to doing the business investments and projects that they were
forced to put off, and this means that employers need new talent on board, too. A higher request
on different leadership skills needed has been an ongoing demand until now. D&I is a hot topic
in many board rooms therefore we have been strongly engaged to help building long-term talent
pipelines.
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We hope that the worst has already happened, and that 2021 wilt bring a change for the betterin the
economy and with it a wave of new investments. We are delighted to help and support our clients
and partners in their new pursuits - those regarding recruitment, staff, HR, staff management,
D&l or employer branding. We are also willing to walk any organisation through effective change,
which will open additional business opportunities for them and guide them to success. We beljeve
that success in business reljes on people, which is why we shall strive to make sure that together
with our clients we can create new, safer and promising job Opportunities to change people’s lives.

The data featured here is the outcome of hundreds of recruitment procedures and thousands of
job interviews held in 2020 for specific positions in eight practices. | trust that this work will allow
employers to make optimal business decisions, and that it will offer professionals a chance to
effectively assess their overall value in the job market.

Stay healthy!

Stephan Surber,
Senior Partner
Page Executive Switzerland

Stephan Surber has started his career at Credit Suisse in 2000 within the institutional client's
business in Switzerland. After starting in Sales Support, he moved over to institutional sales

~ with international experience in New York. After 5 years of industry experience, he joined
PageGroup in 2005 fascinated about the people business and the business development
potential in Switzerland. As a consultant he started to help and build our | lichael Page brand
In Zurich and launched the Financial Services division and led it over 8 years including co-
managing the Michael Page Zurich operation.

With the rebranding in 2012 to PageGroup he started to launch our Executive Search brand

- Page Executive. Stephan got the mandate to build the Senjor professionals search service to
top management companies in Switzerland starting from Director up to Managing Director
Business Unit Head and C-Level. He has successfully completed over 150 senior search
assignments in Switzerland and has a strong network in the Finance industry. He is our Head ,
of the Global Financial Services practice at Page Executive and is animating global efforts
and synergies for our clients and international talents. .

- Stephan is a certified assessor at SHL and has a Master’s in leadership & management.

He is a trusted partner for our recurring clients by helping them over the years with talent
searches and executive hires. A sensitive feel about client needs, integrity, empathy and
loyalty distinguishes him and Page Executive from other recruitment companies. He is a well-
respected long-term search partner with 16 years’ experience at PageGroup in Switzerland.
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ABOUT US

Page Executive: A boutique-quality executive recruitment service within an international group

We provide a range of search, selection and talent management solutions, assessment and succession
planning for organisations who have a necessity to recruit permanent or interim executives. Page
Executive has been declared the most influential recruitment firm on LinkedIn, which helps us to
quickly reach a brought pool of talents. With our multi-brand strategy, we identify high potential and
digital natives at an early stage of their careers. We pride ourselves in providing fast and flexible
solutions with a proven record of high success rates in delivering performance with suitable qualified
talents at senior management, executive and leadership levels.
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» 9 ”g? Powerful diversified sourcing solutions
LR

20 years track record in executive search, Social media channels, A.l., market research, personal
network of our longstanding Partners

High quality boutique approach with very experienced Search-Partners

International network with dedicated industry practices

Time-sensitive delivery

o
\._/%ﬁ Flexible client approach to match your needs
&

i il Performance, client focused fee structure
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YOUR SATISFACTION AT THE HEART OF EVERYTH ING WE Do

of our candidates are
' satisfied or very satisfied*

*Satisfaction survey led in 2020 with 4°038 clients & candidates
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OUR SPECIALIZED TEAMS COVER ALL THE FOLLOWING DISC!PLINE§

» Finance * Industrial & Manufacturing s Consumer & Retail
* Financial Services/Private ® Technology ® Human Resources
Equity * Healthcare & Life Sciences

-
{GET IN TOUCH WITH THE TEAM j
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ABOUT US

Diversity & Self-reinvention Emotion and adaptability
Inclusion and upscaling is the new currency

] Elimination of unnecessary Democratization of
Foc_us g8 applylr!g hierarchy leadership development
sustainable behaviors
= MOST WANTED SKILLS

Empathy, awareness Change management
and connection

NG <
™

Communication dealing with -~ Mental agility and flexibility
crisis and ambiguity

MOST WANTED BENEFITS TO ATTRACT TALENT —

Flexibility at work Stimulating performance Parental leave and offering
bonus and long term sabbatical
incentive plan

Encouraging other professional Attractive benefits
engagement BoD, Charity,
Secondement
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SALARY TRENDS

BLUECHIP / MULTINAT!ONALS

r‘FO 5 Chief anaPCfai_(;f%;; 1 280.000 CHF -+ 360.000 CHF - 450.000 CHF : Zg‘yng
Finance / Controliing Vice President (yp] 250000 CHF | &EE&EE C30000CHE 353 |
R R e | 000 CHF || 250.000 CHF | '"“3"25550'&? 0%
HeadFPeA 180.000 GHF | 210,000 GHE 225555&1? B zéé};"_"
Head of Internal At - Commtonce | oo CHF | 210000 GHF | ’zégeoe}é? 0%
HeadofTreasury ] 180000 cHF 220000 CHE | 20000CHF | 0%
HeadotTax:. L e ‘555”655 ég? E&BOBEHE 260000 EL;E 0%
e e e MID Si: s:zsn ENTERPR!SES (SME] ""”“;;:_::
i Director | 160.000 CHF || 190.000 CHF | | 240.000 CHF | 25% _'
Heaglot Contralligs. 2 “"f }BQ'BSJ&A?; e E&& o"aéli;}? 20%

CEO/ Chief Executive Officer 0.0DO CHF | | 430.000 CHF 600 000 CHF SOI%W
CFO / Chief Financial Oficer MV | 200000CHE | 250,000 CHF Ea&?o?&é? Cs0%
€00/ Chiet EQQZQIDEB%,CJ || 1s0ooncwr] | novecnr || ssoonn o || g
CRO/Chief Risk Offcer e | 240000 CHF 53”%5-6536}3? e

CI0/ Chief Investmen 0f .- —EEE&SE CH | “3555552;? { '425 000 5}?{? ' ’60%

Head Private Bankmg 250 ODD CHF 330 OGO CHF 480 OOO CHF 70%
Managing Director i 240 000 CHF | | | 280,000 CHF f | 350.000 CHE | oo

lﬁ?ﬁﬁ??.EEEPJ%?E?E?H‘EES_Q”m
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AT e ot 8 (I CES S T | e e

Head Institutional Sales ZQGGGGCHFf | 250.000 CHF 320 000 PHF ”““sé;“”
Managing Director Private Equiy 2400000 || 220, 5}5581? s%
Managing Director 8l || 220,000 O e *ééé\s?&é'éw oo |
Managing Director (Corporate Banking] | 220000 GHE | 3@0565 CH || 340000 ohF |
Head Logal  Ganerat Bemnal 2 [ 000 GHE ﬁzé&é&s&é}' 300000CHF| | o0% |
Head of Compliance | ?55’705{5{::? ZE 000 CHE. ”2%5'685@5 BTN
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SALARY TRENDS

COO / Chief Operatlons Officer

Dxrec’cor of Quahty & ESH

PrOJect Management Dxrector

Production Director

R&D Director
hdicraisaiont .
Process Engineering Director

Maintenance Director

Procurement Vice President (VP) /
Head of Procurement

Supply Chain Vice President (VP)/
Head of Supply Chain

Customer Service Vice President e
Head of Customer Service

200.000 CHF | | 250.000 CHF 300 000 CHF 30%
160.000 CHF ' 200.000 CHF 220 OOO EHE 20% :
170“000 CHF 200 OOEE!Y-H; 230 OOO CHFW‘ 20%/"
160 000 CHF ~180.DUU CHE | | 200.000 CHF | 20%
60000 CHF || 180000 CHF | 200000CHF || 20%
150.000 CHF | 1707(7300 CHE | | 156000 CH};' k 15%”‘”’
130.000 CHF | 150. OM0-07CHMF— “‘!70 000 CHFK 15%

|| 200,000 CHF | 250.000 CHF || 290,000 CHF e
| 200.000 CHF | 250.000 CHF 330 0,000 CHF | - 0%
| 180.000 CHF | | 220.000 CHF | | 260.000 CHF || 25%

b‘;%‘jtgﬁg'gﬁ‘; ti;es'de”t vPI/ ﬁ 180,000 CHF_ 220,000 CHFW 260,000 CHF fmz5%
Prmcnremas it 1| 1e0.000 CHF || 200,000 CHF || 250.000 CHFE f 20%
Supgty hainh 1 150, boo CHF | 190,000 CHF ?ﬂé4o.ood CHE | 20%
PReE R L R 150, 000 CHF 190,000 CHFN‘ ‘240.(;6{3 CHF | 20%
Cu;t:)me:Serv;ce Director 7 - 150.000 CHF 170 000 CHF“‘_ 200,70;]0 CHF? TMZO%
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SALARY TRENDS

__ CORPORATE A ]
- 200.000 CHF 240 000 CHF 300 000 CHF | 30%

Head Business Deve[opment

Govemance & Commsance Dzrector ; 188 0co CHF 2Du OOG CHF 250 OOG CHF *“20;};““
General Legal Counsel 20000CHF | 250.000HF || 320000 GiF | {“'""55?/{ '
00/ Ghict Operations Officer || 13m0 CHE 5"55'555525 BOGOCHE | 45%
Head Learning & Development | 130000 orie o, im C‘HF 250 5555&5 : 2;3;;” J'

s T R&D/DEVELOPMENT :

Chief Medical Officer ' 180.000 CHF | ZSO*EEHEHEQK*)EO—O E;ka *;3"/:

chiet scientiicotier | Tmiaeie| o o00cHr | ao00o0cHE | s
Data Monagement Vice President WP) || 170,000 GnF | o0 orr Eé&&u@éﬁé o
Diector Maricet Access Ewrope | 0000 o 220000 orF | moamcke |
Regulatory Affairs Vice Er';s,dent WP || 190000 GHF | | 260.000 oFF || 230000, cE L w
Clinical Vioe Presidant* = 1] 200,000 CHE | LE&EE{}E&}? P '"”;z“oég |
Global Q;;ID?J;E;{{ s Aw,m‘ | tenonockr | 220 000 CHE MQEE 000CHE || 2505

SRR SR LR COMMERC?AL L ey}
Commercial Operatlons Vice PreSIdent {VP) 200 000 CHF 280 000 CHF | 4{}0 GDU CHF 45%

Dlrector Marketmg 380 GUG CHF 25{} 000 CHF il 30{) DDG CHF 25%
Global Head Communications 200 000 CHF 2.40 000 CHF 300.000 CHF 2%
i Managmg D:rec’ccr/Ccuntry Manager | 180.000 CHF 230 GBG CHF 280 OOO CHF 48% :
BESEEA S sy “““"Méfﬁéiﬂgi :ff:::f::: - fﬁ:: _
Bioinformatics Vice President (VP) ¥ 220 000 CHF 280 000 CHF L 320 000 CHF 20%
v Director Trans{ationai Bioinformatrcs 210 OOD CHF 265 QOG CHF 310 000 CHF 25%
Derector Data Science Oncology 220 OGD CHF 270 DOO CHF 320 DOO CH:— ; 2(3%
D(rector Genomxcs /’ Dlagnostlcs 200 OB{] CHF 250 OO{J CHF 330 OD{} CHF 25%
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SALARY TRENDS

1 280.000 CHF

' 340.000 CHF

Chlef Human Resources Ofﬁcer/SVP 240.000 CHF | 30%
HR Dlrector ' 180.000 CHF | | 200.000 CHF | | 240.000 CHF | 25%
Semor HR Business Partner 160 000 CHF 180 UOD CHF 220 OOO CHE i 20%
IR R B R T
f‘-omp&nsaticn & Benefits Director 180.000 CHF | | 230 000 CHF 1 280.000 CHF 25%
Head Learnmg and Org Development 160 000 CHF 180 ODO CHF 220.000 CHF = 20%
Tatent Aquxs:tlon & Deve[opment Director = 180.000 CHF | 200.000 EHE | 220.000 CHE | 20%

CMQ / Chief Marketing Officer 220.000 CHF |

| 260.000 CHF 300.000 CHF | 40%
€S0 - Chief Sales Officer / i ; o
CCO - Chief Commercial Officer L 220'900 - 2@‘000 ChHE | 299'000 ol
Country Dlrector/ MD | 180.000 CHF | | | 230.000 CHF | | 250.000 CHF || 35%
Head of Markefmg 180.000 CHF 220 000 CHF 250000 CHF = 25%
Head Product Management 180 000 CHF 200 000 CHF 230 000 CHF 25%
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Chielnformation ﬁe | 20.0UCF§ " O. HF i 30%
CDO / Chilefo;t;lAOf;c"e; S éEO0.000 CHF 724@.[1&0 CHF 260.000 CHFﬁ 25;/;:
Hea;of IT_" fdics Mm« 1 150.000 CHI; 175.000 éHF hEOO.OOO CHF 20%
Heaidiegecunty 7 W . ;50.000 CHF 190000 CHE 220.000 CHF 10% —
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